Leslie Public Schools - 2018
Compensation Information
Salary Exceeds $100,000 and/or Superintendent's Salary

HSA
Salary (Medicare Annual Phone Retirement Medical  Contributions Long Term
Days Wages based on  FICA (OASDI Board Paid Allowance per Annual Amount Insurance per Month  Dental per Vision per Life Insurance Disability
Position Worked 2018 W2 Wages) & Medicare) Annuity (4) Month (4) - MPSERS per Month (3) Month Month  per Month (1) (2)
[superintendent 260/ $  107,404.23 | $ 8,657.21 [ $ 5,500.00 | $ 50.00 [ $  27,127.83[$ 99252 266.68 | $ 176.69 [ $ 26.05] S 39.00[$ 21.75]

(1) Life insurance is provided at two times the annual base salary

(2) Long-term disability is provided after 90 days of disability and provides 66 2/3% of base salary.

(3) District funds the full deductible amount on January 1 of each year. The employee reimburses the district for 20% of the deductible thru the calendar year.
(4) $5,500 Board Paid Annuity is included in Medicare Wages

(5) $50.00 monthly phone allowance is included in Medicare Wages

100% Employee Paid Benefits Available to Staff Includes:
Dependent Life Insurance

Additional Optional Life Insurance

Tax Sheltered Annuities - 403(b)

Deferred Compensation Plan - 457 Plan



